Training Manual

* Montana Department of

* LABOR & INDUSTRY




Training Manual Page 2

© 2013 University of Oregon. All rights reserved. Created by intoCAREERS, a unit of the University of Oregon.




Table of Contents

Lesson 1:  The MCIS Portal Page.......ccviiiiiiiiiiiiiiiiiiiiiiiiiiiieeeeeenns 5
Lesson 2: The MCIS HOMEPage ....oviiiiiiiiiiiiiiiiiiiiieiiiieeeeeennnaaaeeas 7
Lesson 3: Key Theories Used in MCIS.... ..ot 9
Lesson 4: Using and Interpreting Assessments in MCIS ...................... 13
Lesson 5: Learning about MCIS Content .....covviiniiiiiiiiiiiiiiiees 17
Lesson 6: MCIS SOItS c.uunneiiiiiiiiiii i i 23
Lesson 7: They Systematic and Integrated Nature of MCIS.................. 27
Lesson 8:  Writing Reflections in MCIS.....cciniiiiiiiiiiiiiii e 29
Lesson 9:  Using the My Portfolio.......ccevuiiiiiiiiiiiiiiiiiiiiiiiiiiee, 31
Lesson 10: Using the Name Bar.......covvviiiiiiiiiiiiiiiiiiiiiieieeeeenennnnnns 37
Lesson 11: TULOrialS .couuueeiiiiiiiiiiiiiiiii i e s 39
Lesson 12: Tools for users and Tools for Counselors and Teachers ......... 41
Lesson 13: Using the Global Search, Search and Glossary in MCIS .......... 43
Lesson 14: Using the Employer Locator in MCIS.......cccvvviiiiiiiiinnnnn... 45
Lesson 15: Administration TOOIS.......ccovviiiiiiiiiiiiiiiiiiiiiiiiiiiiias 46
Addendum A: MCIS JUNTOF «ovvenniiiiiiiiiii it 52
Addendum B: MCIS Accounts and their Unique Characteristics.............. 55

Training Manual

© 2013 University of Oregon. All rights reserved. Created by intoCAREERS, a unit of the University of Oregon.




Training Manual Page 4

© 2013 University of Oregon. All rights reserved. Created by intoCAREERS, a unit of the University of Oregon.




L]
§o Career
C|3 Information System

ABOUTUS WHAT'S NEW PRODUCTS MATERIALS TECHNICAL SUPPORT ORDER FORM

L ]
g~ Career =
Cl) Information System =l [s

It's never too early t
start planning your flfture

Lesson 1: The MCIS Portal Page

Objective
To familiarize you with the MCIS Portal Page

The MCIS Portal Page contains information about MCIS and important links. It is your starting
point for MCIS. Bookmark this page using your browser’s bookmarking feature. From this page,
you can:

1. Sign-in to MCIS using an individual portfolio user name and password or the site's user name
and password.

Learn about various MCIS versions.

Find answers to technical and other frequently asked questions about MCIS.

Learn about what has been added to MCIS for the year ("What's New").

Find materials and resources for using MCIS and training others in MCIS usage.

Learn more about operator staff and how to contact staff at MCIS.

N o v ks wD

Access Administration Tools using the Administrator's username and password.

By familiarizing yourself with the MCIS Portal Page tools, you will learn a great deal about the
Career Information System. The Portal Page tools also provide shortcuts to the various resources
and materials within.

On the next page, you will find the MCIS portal page. The numbers on the next page correspond
to the numbered points listed above. Every state customizes their portal page, though all contain
this information.
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Assignment

Go the MCIS Portal Page: http://www.mtcis.intocareers.org/ and:

. Log into MCIS using your guest user name and password. If you do not know your guest user
name and password, contact the site administrator listed at the bottom of the Portal Page.

. View the MCIS Portfolio Quick Start and the tutorial titled "Creating Your Portfolio” under
Tools for Users in the footer area of the MCIS home page.

. Create a portfolio using the MCIS Portfolio Quick Start, or the "Creating Your Portfolio”
tutorial, listed under More Resources on the Portal Page.

o Review each of the Portal Tools thoroughly.
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Lesson 2: The MCIS Homepage

Bring on the
School Year!
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Objective
To familiarize you with the MCIS Homepage

+
———

The home page is where users begin their use of MCIS.

The MCIS logo is on the upper left and appears there on most MCIS pages. When clicked, it
always returns the user to this homepage. The site name appears on the top right and includes
the name of the school or site.

The user bar sits right below that, and it contains first name of the user, if the user logged into
MCIS with their portfolio username and password. If a user has not signed in with a personal
username and password, the account settings link in the pull down menu allows the user to
create or edit portfolio information and share his or her portfolio. The user bar also informs the
user about unopened messages and provides a logout link.

The user badge allows instant access to the user’s portfolio, as does the horizontal global
navigation bar across the upper part of this page. Click any tab to see the mega menu overview
of the contents in MCIS for this topic. You can also click the tab and read a more lengthy
description of the contents in each tab. Each state can customize the layout below, but this is
the typical layout of the home page.

IC Site Type 15
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From the MCIS homepage, you can access any of the content or tools in MCIS. We believe that
our users come to career development from a milieu of perspectives, career developmental needs
and with varying concerns and interests. Our home page allows users to begin the career
development process where they wish.

Because MCIS is a system, the content is methodically interconnected. For example, when you
are viewing Occupations, you will be able to link directly to the Related Occupations and
Programs of Study. When you complete an assessment, you will be able to link directly to those
Occupations most associated with your assessment results.

Assignment
Go the MCIS homepage: http://www.mtcis.intocareers.org/ and briefly explore an area of

content or tool under each of the header categories shown above.
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Lesson 3: Key Theories Used in MCIS

Objective

To introduce two career development theories

To relate MCIS organizational structure to these theories \ Enterprising /
Think for a minute: What is a theory and why do | need it?

When your users ask the question, "What should | be when | grow up?”
how do you help them find the answer? What is the process that will
help facilitate satisfying career choices and decisions? What methods/activities are most
effective? What is career maturity and how do you facilitate it? A theoretical perspective of
career development provides the foundation, or starting point, for understanding the answers to
these questions. Theories help us identify the orderly relationships that exist among many
and diverse events.

As Laura McCoid stated (Oregon MCIS Director, 2008), "Career development theory provides a
framework for assisting users with career exploration, decisions, and plans identifying the kinds
of information, skills, and experiences people need as they grow in terms of age, development,
and work toward goals.” A theory is used to simplify a complex set of ideas, represents only
the essential elements, enables practitioners to answer important questions in a common way,
and provides a rationale for practices. It can answer the questions: What are we doing? Why are
we doing this? and How are we doing this? Two key theories underpin MCIS, and we will describe
these here.

First, Frank Parsons articulated a model of career development early in 1906 that continues to
influence contemporary career development, including MCIS, today. His model can be portrayed
as a three-step process, portrayed on the graphic on the next page.
1. Know yourself: MCIS contains nine sorting and assessment tools that help
develop self-knowledge;

2. Know your options (about the world of work and education): MCIS has ten
encyclopedic areas of content--seven under Occupations & Employment (used
for career exploration, career-related research, and the job search process) and
three in Education & Training (used for education and school exploration,
career pathway exploration, and financial aid); and

3. Bridge the two: MCIS contains four sorting tools that help users bridge what
they know about themselves with what information analysts know about
occupations, schools, and scholarships. MCIS also uses a personal portfolio,
called the My Portfolio, to help users bridge learning, write reflections, save
content and document academic, career and personal growth.
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3. Bridge the Two

1. Know Yourself

2. Know Your
Options

The second career theory that has been influential in the development of MCIS is the Cognitive
Information Processing (CIP) theory. CIP describes how people make career decisions and use
information. In CIP, a pyramid is used to depict the model of career development. The bottom
of the pyramid represents the knowledge domains—knowledge of self, world of work, education
and employment options. The decision-making skills domain represents the critical skills that
people must learn to use to self-manage their careers and education—skills of analysis,
evaluation, goal-setting and decision-making. The top level of the pyramid captures the
executive processing or reflection skills—where people think about the choices they are making
and the decisions they are planning.

Cognitive Information Processing (CIP) theory was related to career development by university
researchers Peterson, Sampson, Lenz, and Reardon in 1991. These counseling psychology scholars
study career development and also serve as practitioners in the career center at Florida State
University. The CIP model is graphically portrayed on the following page.

MCIS contains eight assessment tools that help people know more about themselves, nine
encyclopedic areas of content that help people learn about their options in the world of work and
education, six sorting tools that help users learn more about how they make deMClSions, and My
Career Plan, which helps users know themselves, know and evaluate their options, set goals,
make plans, and reflect upon these decisions and plans.
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The Career Plan is a process tool that allows users to
extract more meaning from the content they discover and
place the information in a context of what is important to
them. In career development, this process is not a one-
time event, rather it flows cyclically. Users repeat the
process as they grow and mature, ideally annually. Users
may enter this process at three different levels and with
five distinct goals; the Career Plan logo to the right
portrays these five goals.

The activities in The Career Plan constitute a
developmentally organized curriculum. The three levels
correspond to grade levels:

1. Getting Started (grades 8-9)

2. Looking Deeper (grades 10-11)

3. Next Steps (grade 12)

These activities have been designed to be used to meet
the new career guidance graduation requirements many
states have implemented and include self-directed lessons
to teach users how to analyze and synthesize information,
as well as to plan, make decisions, set goals, and develop
problem-solving strategies and skills throughout these
three time periods.
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The Career Plan is a tool for users to document and reflect upon their career development across
time. It includes notes to self and reflections to help users analyze and synthesize their career

and education research. The Career Plan also allows users to save content, links, and their
assessment results.

We’ll look at the components of MCIS and the Career Plan in greater depth in the next several
lessons.

Assignment

e See if you can find a resource in MCIS that helps users:
1. Know themselves
2. Learn about their options
3. Bridge the two

e Explore My Career Plan. Open the Getting Started section of The Career Plan and explore the
contents of each section (Know Myself, Research Options, etc.)
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Lesson 4: Using and Interpreting Assessments in
MCIS

Objective
To learn how to use and interpret the assessments found in MCIS

Assessments help users learn more about themselves. For example, if you are wondering if you
would like to work as a chef, you could job shadow a chef for a few days to informally assess your
question. If you are planning to use a MCIS assessment with your users, remember it is your
responsibility to familiarize yourself well with the assessment, prepare your users to take the
career assessment, and prepare to interpret the results well. The assessment experience will be
most meaningful if users understand what they are doing and why they are doing it. The MCIS
Tools for Counselors and Teachers has downloadable counselor manuals, activities, and
instructional support handouts to help you. Be sure to read these.

. Sample ¥ 0 Messages Log Out
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ASSESSMENTS

The assessments in MCIS encourage people to view occupational exploration and choice as a
dynamic process and one that can be viewed through a variety of lenses. All MCIS assessments
are integrated into the curriculum for middle and high school users. Those with Spanish
translations are so indicated with the symbol=#". Let’s take a closer look at the formal
assessments in MCIS, typically found under the Assessments tab on the MCIS homepage.

INTERESTS

Interest inventories are often the first type of assessment used for those who are new to career
development. These instruments measure interests as they relate to occupations. The results
display a list of occupations that match the users' interests. MCIS has three interest inventories:

Career Cluster Inventory

This 80-item survey of interests targets the younger user (grades 6-8) or the user with limited
English proficiency or reading skills. Reading is at a 6" grade level. Results are displayed using
the 16 National Career Clusters. Cluster results link to occupations.

IDEAS Assessment (optional)

The results of IDEAS include a graphical display and a list of clusters of occupations that best fit
the interests the user identified by scoring 128 statements by how well they might like an
activity. Language in IDEAS is controlled at a 6t"-grade reading level. IDEAS is available in English
and Spanish.
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Interest Profiler

The result of the Interest Profiler is a list of occupations that best fit the interests the person
identified by scoring 180 statements according to how well the user might like each activity.
Language is controlled at an 8th-grade reading level.

SKILLS

Skills are key to job satisfaction, so identifying occupations that use skills that users find
satisfying is important.

SKILLS

This assessment helps users recognize skills they enjoy and learn how these skills transfer
between occupations. SKILLS can be used to select occupations to explore, identify ways to
modify your career direction, or prepare for a job interview. SKILLS is a self-assessment tool. It
begins with a skills selection process. Users can use the SKILLS worksheet or cards to review the
list of 72 skills and select their preferences. SKILLS rates skills in several ways. It lists the "Top
30 Occupations” that best match the user’s skills. It calculates a Holland Personality Type based
on those skill preferences. It rates users' skills to clusters of occupations. SKILLS also lets users
compare their skills to the skills required by any occupation.

VALUES

Work values assessments are very useful for the user who has had enough experience (paid or
unpaid) with the world of work to know the work values they find important. For the user
beginning career exploration, learning about work values can often prompt interest in career
exploration.

Work Importance Locator

This assessment surveys work-related needs to identify work values. The outcome of The Work
Importance Locator is a list of occupations that best fit the needs and values the person
prioritized. To use the assessment, users rank twenty different aspects of work values, such as
achievement, autonomy, and conditions of work.

ASSESSMENT LINK

MCIS also contains an Assessment Link that links the occupations or occupation categories
resulting from an assessment instrument to the occupations in MCIS. Before using Assessment
Link, the user needs to:

1. Take the test.

2. Get the results.

3. Have a counselor or other trained professional explain the results.
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The following assessment results can be cross-walked to occupations in MCIS using the Assessment
Link:

e Armed Services Vocational Aptitude Battery (ASVAB)

e  Career Assessment Inventory (CAl)

e  Career Decision-Making Revised (CDM-R)

e  Career Occupational Preference System (COPS)
o CareerScope

o Differential Aptitude Test (DAT)

o IDEAS

o Kuder Career Search (KCS)

e  O*NET Interest Profiler (IP)

e PLAN

e Self-Directed Search (SDS)

e  Strong Interest Inventory (Sll)

Entrepreneurial Career Assessment Form

In addition, the Entrepreneurial Career Assessment form, an informal measure of a person’s
likeliness to succeed within self-employment ventures, is found under Occupations &
Employment. This 20-item assessment can be saved to the My Sorts & Assessments section of the
portfolio, like the other assessments.

Interpreting Assessments Results with MCIS

Career assessment results do not tell a person what occupations they should or should not pursue.
Instead, the results provide a way for the user to look at the world of work based upon the
personal characteristics the instrument is measuring.

After users receive the results of an assessment in MCIS, they need an opportunity to discuss what
these results mean to them. They also need a strategy for applying these results to their career
planning. If they don't agree with a result, or can't understand it, they will need assistance in
learning from that experience. My Portfolio contains a section called Sorts and Assessments for
recording assessment results and the user's reflections about these results. This is a useful tool,
making the assessment process more meaningful over time.

Exploring the occupations that result from assessments helps users learn more about themselves
(why they like or dislike an occupation), as well as improve their information gathering, analysis,
synthesis, decision-making, and goal-setting skills. Most MCIS assessments use John Holland’s
typology to present the assessment results.

Holland’s RIASEC model suggests that occupational choice is an extension of a person's
personality. The model suggests that work environments have characteristics that correspond to
personality types. The better the match between personality type and work environment, the
greater the fit and satisfaction for the worker.
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The hexagram on the previous page portrays the IAS personality type with three blue dots and a
grey triangle. Note: this type creates a small triangle. Many occupations can be found that are
coded IAS, such as Appraisers and Assessors, Economists, and Editors. Users whose types create
large triangles will be challenged finding goals that match their type, as they have significant
personality characteristics in data, people, and things areas. Helping users understand their
Holland Type further assists users in understanding the personalities of the world of work.

Assignment

o Use either the MCIS tutorial for the Assessment Link or SKILLS. Think: How might you use
these tutorials?

e  Use two assessments found in MCIS. Read and follow the instructions provided. Be sure to
Save your results and thoughts.

o Read Setting the Stage for Using Formal Career Assessment Instruments or the Counselor's
Manuals for an assessment you completed (found in the Tools for Counselors and Teachers in
the footer of the MCIS home [age). How might this help you?
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Lesson 5: Learning about MCIS Content

Objective
To learn how to find and use MCIS content

MCIS contains two types of resources to help users learn about their
career options: content areas and sorts. The content areas are literally
information banks organized by topic. The sorts help users sort through the content in order to
begin exploring options. MCIS contains nine content areas." These provide a comprehensive view
of work and education in your state and in the nation. Each area contains a veritable
"encyclopedia” of information on that topic. Clicking on any one of these takes you to an
alphabetical index of titles or to a cluster view. Content areas in MCIS are all found on the top
horizontal menu bar the homepage under the "Occupations” "Education,” and “Employment”
headers.

iz Career N
- 19 |nformation System
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OCCUPATIONS

Which occupations match my preferences? +

These tools help you to narrow the list of occupations to those that match your likes, dislikes, level of Expl ore dlﬁ:Bant

education, desired wages, and other factors. . 5

View occupations and find out

what people do at work.

ions? . .

What can | learn about occupations? + Learn about industries and

Find out what people do in occupations and how much they earn. Learn how to prepare for an
occupation. Learn about green jobs.

investigate career aptionsin
View the military.

Occupations opens to an alphabetical list by title

[ Home
g Career =
=1

& Information System
Occupations FAQs | Clusters Index | Titles Index| Compare Search| Filter

Compare Occupations A

Abuse Counselors (included in: Social Worksrs)

Academic Deans (included in: College and University Administraters)
Account Executives (included in: Advertising Managers)
Accountants and Auditors

Accounting Clerks (included in: Bookkeeping and Accounting Clerks)
Actors

Actresses (included in: Actors)

You can compare 2 occupations at one
time.
Occupations on your list to compare:

1.
2.

1 The 9 content area is state schools, not included in the national version.
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You might want to stay dose to home or attend school in another state. Find out about admission
requirements, life on campus, costs, and other factors at the schools that interest you.
View

Explore your options for

Which schaols match my preferences? + paying for school.

Narrow your list of schools to those that match your preferences about location, size, and programs of

study offered, and other factors.
View

Programs open to a Cluster Index

Programs of Study [Chnusing a Program of Study | Clusters Index Titles Index | Search ]
Clusters
() Agriculture
() Architecture and Community Planning
~ Arts
0] Biclogical Sciences L
() Biomedical Sciences
] Business, Management, and Administrative Services
() Communications Technologies
() Computer Science and Information Technologies
S Construction

MCIS content has a consistent structure. The tabs across the top of the screen show users what
types of content can be found within that tab. There can be a total of five tabs in each area.

The Choosing a Program tab contains sources for the content and presents answers to several
frequently asked questions associated with the topic.

The Index tab organizes the content by related groups/topics.
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The Title Index tab lists all content by title.

The Compare tab contains a tool that helps users compare three schools or two occupations side-
by-side.

The Search tab contains a tool that helps users sort through all the content using a keyword.

Occupations

Occupations and Choosing and Occupation: An occupation is a group of jobs with common
tasks. Occupations are found at more than one organization. Middle and high school users use
Occupations to help them learn more about their dream occupations, plan high school
coursework, and find professional organizations and resources that can provide additional
guidance for career-related learning. Adults often use Occupations to find preparation
requirements, licensing requirements, wages, outlook information, physical demands, and to see
if there are barriers to working in the occupation. Users can watch videos and read interviews of
people working in the occupations. Choosing an Occupation provides pertinent information to
help the user think about things to consider when selecting an occupation or career.

Green Jobs: MCIS includes information on seventy-one green jobs, occupations that impact the
environment in positive ways, such as saving energy or recycling and reusing goods. In addition,
the green jobs information contains videos about six important industrial sectors creating green
jobs. Individuals might use the green jobs file when seeking a career or occupation that helps
care for the earth and a filter sorting tool that allows you to rapidly sort green jobs based on
wages and educational requirements.

Industries and About Industries: An industry is a group of occupations that target a common
goal, such as construction. Industries are made of groups of occupations that produce similar
goods or services. Students can use industry information to track market trends, research
business activity and learn about related occupations. About Industries introduces students to the
components that comprise an industry.

Occupation Sort and Occupation Filter (see next chapter for information on these sorting tools.)

Entrepreneurial Career Assessment and Self-Employment: Self-employment includes
substantive content about being self-employed and a self-employment quiz, The Entrepreneurial
Career Assessment Form, designed to help users evaluate whether they have what it takes to be
their own boss. Self-Employment can be useful when considering if self-employment is right for
an individual. An at-risk youth might see a reason to stay in school, for example.

Military Occupations and About the Military: The military is actually a large industry with many
occupations. Although the content in Military Employment functions similarly to the content in
Occupations, direct comparisons cannot be made because much of the content, such as benefits
and wages, is calculated differently. Veterans often view the Military Occupation Codes (MOCs)
to connect their branch specialties to civilian occupations and to identify transferrable skills.
Users interested in the military should research military occupations to view objective and
unbiased career information. Instruct them to read About the military to learn more about the
realities of military work life, to consider if the military fits their needs, and to learn about any
special requirements by branch.
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Education

Programs of Study and About Programs of Study: A program of study is a sequence of courses
that leads to a degree or certificate. At colleges and universities, programs of study are called
"majors.” This content area connects occupations to schools that provide training and to
scholarships related to that training. You can view admissions requirements to certain programs
(e.g., some nursing programs have admissions requirements beyond that of the school admissions
requirements). You can also discover unique information about programs that interest you.

State Schools: MCIS surveys schools to collect current data on their programs of study, cost and
financial aid, school setting, special programs, and contact information. State Schools includes
your state's private trade and technical schools registered with the state, as well as all
universities, colleges, and community colleges. Links to electronic applications are provided,
when these applications exist. Users can compare schools, including admissions requirements,
costs, general information, graduate study information and program information. Users can also
generate an automatic letter to schools, requesting a catalog, financial aid information, and
admissions forms.

US Colleges & Universities and Choosing a School: US Colleges & Universities includes all two-
and four-year institutions in the U.S. with the same topics found in State Schools. MCIS purchases
this database, and it might be more likely to contain errors than State Schools. For those
interested in attending an in-state school, it is recommended that you use State Schools. choosing
a school helps you learn how to make better college choices.

Financial Aid: Financial aid contains both scholarship and paying for school content. There is a
great deal of content about the financial aid process, paying for college, and links to state and
federal aid sites. Most of the scholarship content relates to local, state, and national
scholarships and grants available to prospective users. The search function is particularly useful
here, for identifying a list of scholarships specific to a particular characteristic, interest, or
talent.

Financial Aid Sort, Undergraduate School Sort and Graduate School sort These three sorting
programs allow you to sort through pertinent content to more readily find what you need. We
will discuss these more in Lesson 6.

Compare Schools: Sometimes it helps to compare school information. This tool helps you view
information for up to three schools side by side.

Paying for School: The cost of tuition, housing, books, and supplies add up very quickly. Find
detailed information about scholarships and grants. Generate a list of financial aid awards that
match you.
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Employment

Resume Creator: Users complete a thorough job application data sheet that can then be
transformed into four resume styles or the user can create a custom resume.

Saved and Uploaded Resumes: Allows the user to upload and save resumes created outside MCIS.

Job Search: Job Search contains ten comprehensive job search topics plus resources, tips, and
an overview. Activities and videos are integrated into several topics to support user and client
work throughout the job search process. Sample resumes and interview questions and possible
answers to these questions are also provided. These topics can teach the user how to conduct an
informational interview and practice interview strategies. Content on the soft skills employers
want is presented along with tips for special groups, including workers with a disability, younger
workers, veterans, and ex-offenders.

Job Success: This section contains skill-building content and activities to help users develop
good work habits, improve themselves, deal with others and deal with problem situations. This
content area includes fillable, savable, and accessible worksheets for those MCIS users who use
screen readers (visually impaired).

Titles and Topics

Each content area contains many titles (in Occupations, for example, there are 522 titles). Under
each title is a list of topics that relate to the titles. For example, in Occupations, the title
Writers contains 23 topics on what it is like to work as a writer, including how to prepare to work
as a writer. The topics are the same for every title in a content area, with one exception:
currently only 157 occupations have real world interviews. When you click on any of these

topics, the content regarding that topic--as it relates to the title--will display in the middle of
the screen. See example topic Employment and Outlook with linked content on the following

page.

Each title also has Related Information. Related Information connects the content title being
viewed to other content that may be important to exploration and research. It takes one or two
mouse clicks to link to related titles. First you click the topic under Related Information, second
you click on the specific title of interest from the list provided. See example for Related
Information regarding Programs of Study. See the example, also on the following page. Click any
directly related or associated program to learn more about the program.
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Occupations Choosing Occupations | Clusters Index | Titles Index Comparel Searchl Fi\terl

Actuaries [ Jr Save | & Prin
W Overview
W Task list
¥ Common work activities Employment and outlook
¥ Working conditions
#» Physical demands The table below provides information about the number of workers in this occupation
@ Skills and abilities in various regions. It also provides information about the expected growth rate and
» Knowledge future job openings.
# Helpful high school courses 3 )
@ Preparation Location Employment | & Growth ED‘ Annual openings
W Hiring practices -30% _ 0% T0%
» Wages — :
> Employment and outlook United & This occupation :> ﬁ n ﬁ
W Interests States Roccu ti Few
. Very small pations

» Advancement opportunities
w# Resources S30% _0%_  T0%
Related Information View number version
# Occupations .
@ Programs of Study Select different states

Industri
& n lfls nes Employment
@ VS -jobs Most jobs in this occupation are located in urban areas, but opportunities vary by area
Real World Interviews of the country. States in which actuary jobs are concentrated include Ilinois, New
() Actuary Jersey, New York, and Connecticut.

— Major employers:
i view video

Occupations Choosing Occupationsl Clusters \ndexl Titles Indexl Comparel Searchl Filterl

Actuaries [ < save | j Print ]
& Overview Programs of Study

W Task list

# Common work activities The Programs of Study listed below are the recommended areas of study to pursue if you wish

» Working conditions to enter the occupation you are currently exploring.

& Physical demands Programs of Study Directly Related to this Occupation

# Skills and abilities X X

® Actuarial Science
# Knowledge ® Mathematics
# Helpful high school courses ® Statistics
# Preparation Other Programs of Study to Consider
# Hiring practices
® Accounting

Wages - -
» Wag ® Business Economics
& Employment and outlook ® Economics

W Interests ® Insurance

W Advancement opportunities
» Resources

Related Information
# Occupations

i Programs of Study

# Industries

@US.jobs

Real World Interviews
Q Actuary

Videos

-

Assignment

«  Beginning with an occupation of interest, explore all of the topics associated with this
occupation, leading you to a related program of study, related school and a scholarship
related to your program of study interest. Explore each content area thoroughly.

o«  Complete the Entrepreneurial Career Assessment Form and save your results.
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Lesson 6: MCIS Sorts Occupations T

* Occupation
Sort

MCIS sorts help users explore the world of work and education in the context of knowing who they
are and what they want. Using MCIS sorts, users apply what they know about themselves to
choose factors that will help them identify content that is important to them and, hopefully,
expand their options. MCIS contains six sorts:

* SKILLS +Financial
Aid Sort

Objective
To learn how to use the sorts in MCIS

Occupation Sort

School Sort

Financial Aid Sort

Reality Check (not on national version; requires local data)
SKILLS

Occupation Filter

ocuhwph=

We’ll explore and locate each of these in this lesson. In MCIS, begin by exploring content in the
black highlighted boxes below, which correspond to the sorts listed above:

These sorts are the only place in MCIS where individuals can have no (zero) results; this will occur
when the factors selected are too narrow and/or when one factor cancels another out. All sorts,
with the exception of Graduate School Sort, are integrated into the Career Plan for 8t-12th grade
users. For most states, My Portfolio is the MCIS resources that stores evidence that students
meet the career-related graduation requirement for your state.

MCIS includes several tools, quick starts and tutorials to help those who use these sorts. Consult
Tools for Users and Tools for Counselors and Teachers from the footer of the home page to access
these resources. Let's take a look at each sort:

Occupation Sort uses 28 factors, identified by career development professionals as highly useful
in career decision making. It is a process-driven experience that applies career decision making
and choice theory, and it is not strictly a Sort but a hybrid tool. Individuals can prioritize
factors, create an acceptable range for each factor, and compromise. Once results are
generated, users may also change their minds, learn why an occupation was eliminated from the
list, and then generate new results. Below you see (1) the Getting Started (instructional) screen
and (2) the Select and Prioritize Factors screen for Occupation Sort.

Oocupalmn Sort - Select and Prioritize Factors ®s1 it Over]

Occupation Sort - Getting Started
All 28 factors are listed inthe first two columns. Click on the (2 for a description ofthe factor. Select 10 to 15 that you want to use in your
search

Occupation Sortis not a test Itis u signe ed to let you say what you know about yourself, your likes and dislikes, eates a listof
occupations tha o ot ch your preferences. It doesn'ttell yo uwh w ahouldbe. et d O cupation Sort loc: il pations that match
factors you consider important

‘h ‘hd \mnTh!drmuhmpﬂ int to you should be
ved back to the left You also change the ordel

Occupation Sottuses 25 factors often eredin career deciion makin. Tese facors areimporiantlo manypeopl.Tneyare also noe the prort er

facors forwhich s cormptoried sori oo can e

Ifyou really can't decide which factc commended List This will give you a list of 10 factors that

The steps of Occupation Sorta many peopla ind mporint

Priority Order:

of the factor
At or 1
* Iniate e evel ofeach factar ryou want in an occupation 1 =0 = mle@ o
. seemeresunsnfvnur:nm:es
3.
To see a complete list of the factors and their descriptions, printthe worksheet. Ithas a chart to help you choose the factors most important 4 2
to you. Click on the Print Workshe e m dv Sl he meinucons on he werkshoot 5.
5.
VWhen y: dy to proceed, click on the Select Factor: -
2
NOTE Tn uable lrmt n. Forthe beet results, Huwp opupe nthis ‘ ulte o
wmne . To add personal comments, ci ok o e e option Wy dt \g off
sefre rain g all the factors, be sure and Save what you have complete - 10.
1
Select Factors () 12,
Print Worksheet [} Job prospects {2 Workwith hands (%) 13.
Math or science {20 Work with the public (2 14
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School Sort is accessed from the home page, under the Education & Training Header, as shown on
the right. This sorting tool includes two sorting tools, the Undergraduate School sort and the
Graduate School Sort. Undergraduate School Sort locates two-and four-year schools that match
characteristics that a user identifies as important. Undergraduate School Sort uses several topics
considered important in school choice. Users can search schools that offer any majors they wish
to explore. ldentifying the school that offers the major you desire can reduce transfer rates and

education costs.

School Sort

School Sort uses your preferences to find schools that interest you. It iz an exploratory
tool that can be used more than once to create lists based on different criteria.

# Select the criteria that are important to you. It is not necessary to answer every item.
» Click on Get My Results at any time to view a list of schools.

= Change vour criteria to modify yvour list.

# Organize your list and research the schools that interest you.

Tutorial

Undergraduate Schools

Search for 2- and 4-year colleges and universities offering associate and bachelor's
degrees.

Graduate Schools
Search for universities offering graduate and first professional degree programs.

Although all private career schools are
included in State Schools, private career
schools are not included in Undergraduate
School Sort. The screen above shows the
School Sort instruction page, including
directions use. The Graduate School Sort
works much like Undergraduate School
Sort. It is accessed via the School sort
link, listed under the Education tab on the
top of most states’ home page. Graduate
School Sort locates graduate schools that
match characteristics an individual

identifies as important. Graduate School Sort uses just five characteristics often considered

important in school choice.

Financial Aid Sort locates local, regional, state, and national scholarships and grants that match
characteristics an individual identifies as important. Financial Aid Sort uses ten sorting
characteristics. It is recommended that users do multiple sorts. For example, sorts based upon
the month the scholarship application is due or sorts based on specific majors of interest. The

results of Financial Aid

Financial Aid Sort

Sort are inclusive rather

Financial Aid Sort uses your criteria to help you find awards that you may gualify
for. It is an exploratory tool that can be used more than once to create lists
based on different criteria. it now:
# Select criteria that match your educational plans, abilities, and background.

« When you begin, no awards are on your list.

Search Financial Aid by Keyword
If you have a specific award in mind, search for

than exclusive; users'

® selections add items to

+ View your award list at any time by clicking on Get My Results. Get more
information for any award on your list, or review and change your criteria to
generate a new list.

Tutorial

Financial Aid Sort Go!

Beqgin your Financial Aid Sort now.

their lists. (As
recommended earlier,
consider using the "Search”
function in Financial Aid
for shorter lists.) Users

can elect to answer all characteristics to generate a more targeted list. Access Financial Aid

Sort on the MCIS Homepage, under the Education tab.

The screen above shows the sorting

instructions, which work identically to the instructions in the School Sort described above.
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Reality Check helps users sort through

the lifestyle factors they want, then REALITY CHECK
identifies occupations that match these
preferences. Reality Check can be used
in three ways: the user can select
various lifestyle options then see
occupations that are available based
upon the costs of these choices; the user
can begin with the salary they want to
earn and find occupations that match this
salary, and the user can begin with an
occupation and view the lifestyle items

that can be purchased with the salary of Gt aReality Check El Koo You Gcupatin? NoowYour Salay?

the chosen occupation. Begin by clicking s g S I oyl e i
Reality Check from the homepage, which e o o T | e
takes you to the introduction shown to
the right (1). Next, watch the video (2) SE— - —

and select the version you want to use, as
discussed above.

SKILLS is both an assessment and a sorting tool that helps users identify skill preferences then
correlates these preferences to the skill requirements of MCIS occupations, to Holland personality
types and to occupation clusters, providing lists for cursory exploration and self-awareness.
SKILLS is found on the MCIS Homepage, under the Assessment tab. Users begin SKILLS by
reflecting upon their achievements using a card sort or worksheet, then they select their five
most satisfying skills, ten moderately satisfying skills, and 20 somewhat satisfying skills using the
computer program (1). These skill preferences are correlated with the skill requirements of
occupations. Users see a Summary Report and can then view their Holland Types (2), their top
clusters (3), and their Top 30 occupations (4). Users can view the skill-coding of any occupation
and compare that coding to their desired use of skills by clicking the eyeglasses (). Users can
also click Occ Select (shown below) to begin SKILLS with the skill-coding of any occupation of
interest, identifying occupations that use similar skills to the occupation of interest.

9 Per
100 to 0. Look for your three highest scores and combine them to get your Holl
47 social

31 Investigative

30 Conventional

16 Realistic 2

15 Artistic

14 Enterprising

The descriptions below explain each of the types. See how your top three fit you
Realis wo kwmmmngsynu can see and1ouch. You prefer things that seem
her i 16225 o concepts You ejoy mechanical andlor aiEht 130k, You ks 10 T
things th ings together.
Investigative: You enjoy logical thinking and like to understand how things work. You like
scientfic and mathematical tasks. You are good at soking problems
Artistic: You enjoy art, dancing, acting, and music. You like to express yourself freely and
Jou enjo variey and ety
Social: You like to work wnn paogle. You eniay soing protiems by talking about tham. You
like helping, understanding, and teaching others. You are friendly and you care about the
feelings of others.
Enterprisng: You ke 1o lead ohers. You erjoy compettion and e 0 be n contrl You are
willing to be responsible for getting your wor
Comventionak You e o xeeu Inings inorder You ke clear ues and nsiuctias. You are
good with details areful ings the right way.
©2008 Board o mg enis o the Unversty System of Gearg, Gerga Stte Uniersty,
(=) 1 il Defi i @ (») mation Center. Allr ghts reserved

Occ Select
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po—
! SKILLS Rating: Occupational Clusters
Clusters group occupations with similar duties, preparation, and skills. The cluster ratings show how
‘well your skills match the skills needed in each cluster. The higher your rating, the better the match.
Cluster ratings range from +100 to -44.
Rate Clusters

40 Agriculture, Food, and Natural Resources

14 Architecture and Construction

50 Arts, Audio/Visual Technology, and Communications

61 Business, Management, and Administration

83 Education and Training

63 Finance 3
61 Government and Puslic Administration

61 Health Science

49 Hospitality and Tourism

65 Human Services

49 Information Technolagy

56 Law, Public Safety, and Security

16 Manufacturing, Installation, and Repair

65 Marketing, Sales, and Senices

40 Science, Technology, Engineering, and Mathematics
29 Transportation, Distrioution, and Logistics

! SKILLS Rating: * Top 30 Occupations

The occupational ratings can go from +100 to -44. The higher the rating, the better the match
between your skills and the skills required by the occupation. All of the occupations on your %
Top 30 list are good matches with your skill preferences.

Click on_nextto an occupation to compare your skills to the skills of the occupation

Rate * Top 30 Occupations

Agriculture, Food, and Natural Resources
69%  Farm and Home Wanagement Advisors

Arts, Technology, and Ct
63%  Archivists
63% Curators

Business, Management, and Administration
67 %  Employment Interviewers
63%  Office Managers

Education and Training
400 %  Adultand Vocational Education Teachers
74%  Elementary School Teachers

76 % High School Teachers

96 %  Instructional Coordinators

69 %  Librarians

S ——

The Occupation Filter allows the user to sort through occupations on factors of importance:

median wages, years of education required, and “green.”

Select the filter tab when you link to

Occupations, then select factors that are important then. Click Get Results at any time. Lists can
be organized by any factor and criteria can be changed once lists are viewed to modify results.
Filter sorting is an instructional resource that quickly shows occupational characteristics for
factors of importance for users. See the filter sort landing page below and a sample results page.
Access the Occupation Filter from the Occupations tab.

Occupation Filter Landing Page and Occupation Filter Results Page

IFiIter

different criteria.

Select only the criteria that are important to you.
Click on Get Results at any time to view a list of occupations based on your selected criteria.
Change your criteria to modify your list.

.
.
.
+ Organize your list and research the occupations that interest you.

Education Level Required for Occupations
Select the amount of education and training you are interested in.
[T a few hours to 3 months
[C]4 months to 1 year
12 to 3 years
[[]4 years
[7]'5 or more years

Median Wages for Occupations

[TI Less than $15,080 (Minimum wage)
[[$15,080 - $23,999

524,000 - $35,999

[T1$36,000 - 547,999

[T]$48,000 - $59,000

[[IMore than $60,000

Green

Select the box below for a list of accupations that have green content.

[Clyes &

I Get Results

The Filter uses your preferences to find occupations that interest you. It is an exploratory tool that can be used more than once to create lists based on

Select the annual wage you want to receive. We assume you are willing to accept more and will check the higher amounts for you.

Occupations

wList Ordered by Cluster

FAQs | Clusters Index | Titles Index | Compare | Search [ Filter

Assignment

Order by Cluster Order by Title 1st None - 2nd None - [order by Selectad
Agriculture, Food, and Natural Resources Education Level Wages Green
Conservation Scientists 4 years $59,310 Yes
Farmers and Farm Managers 4 years $60,750 Yes
Architecture and Construction Education Level Wages Green
Construction Managers 4 years 483,860 ves
Landscape Architects 4 years $62,090 ves
and Level wages Grean
Employea Training Specialists 4 years $54,160 Yes
General and Operations Managers 4 years $94,400 Yes
Regulstory Affairs Managers 4 years $96,450 Yes
Regulatory Affairs Specialists 4 years $58,720 Yes
Supply Chain Managers 4 years $96,450 Yes
Finance Education Level Wages Green
Financial Analysts 4 years $74,350 Yes
Government and Public Administration Education Level Wages Green
Transportation Inspectors 4 years $57,640 Yes
Human Services Education Level Wages Green
Financial Counselors 4 years $64,750 ves
Manufacturing Education Level Wages Green
Geothermal Production Managers 4 years $87,160 Yes
Education Level Wages Green

e View the Occupation Sort tutorial and the quick starts for School Sort, Financial Aid Sort or

Occupation Sort.

e Use at least two sorts and the Occupation Filter Sort in MCIS.

Training Manual

© 2013 University of Oregon. All rights reserved. Created by intoCAREERS, a unit of the University of Oregon.

Page 26




Lesson 7: The Integrated and Systematic Nature of MCIS

Objective

To familiarize you with the systematic nature of MCIS and the role

this plays in quality career development and decision-making

MCIS is a system of career information. In a system all parts are
connected. The integrated system in MCIS facilitates decision-

making. When a user seamlessly transitions from one piece of important
content to another, their thoughts are able to flow with the decision-

making process. The example below shows some connections between an assessment result and
Occupations (Addictions Counselors title), and Programs of Study. You could also easily transition
to US Colleges and Universities or Financial Aid opportunities (scholarships).

The example below reflects only one possible route (of several) to explore using assessment

results. Providing comprehensive content with multiple paths of exploration reinforces effective
career exploration and decision-making. Users save their exploration tool results, titles they like,
and notes to themselves in their portfolios. They also can complete activities to facilitate
decision-making and planning.

ASSESSHENTS

OCCUPATIONS

EDUCATION

EMPLOYMENT

MY PORTFOLID

IDEAS

Public Speaking (Enterprising)

You may enjoy giving speeches, debating sp|

Related Courses: Communications, Debate,

Occupations

* Adult and Vecational Education Teacherg

« Announcers

« Arbitrators and Mediators
« Business Executives

* Clergy

* General and Operations Managers

uuuuuuuuuuuuuuuuuuuuu
+ Human Resources Specialists

« Judges and Hearing Officers
* Lawyers

« Marketing Managers

« Middle School Teachers

« News Reporters

« Public Relations Managers

* University and College Teachers

Occupations
High School Teachers
> Overview

» Task list

» Common work activities

» Working conditions

# Physical demands

# Skills and abilities

» Knowledge

# Helpful high school courses

age

» Employment and outlook
# Interests

# Advancement opportunities
» Resources

Related Information
# Occupations

# Programs of Study

# Industries

@ Us-jobs

Real World Interviews
¢ High School Teacher
Videos

1 view video

Choosing Occupations | Clusters Index| Titles Index | Compare | Searcn | Fiter

[

Overview
Mgk okl oo
Occupaﬁons Choosing Occupations | Clusters Index | Titles Index | Compare | Search | Filter

High School Teachers
» Overview

W Task list

#» Common work activities

#» Working conditions

Programs of Study

The Programs of Study listed below are the recommended areas of study to pursue
wish to enter the occupation you are currently exploring.

Programs of Study Directly Related to this Occupation
e

& Physical demands
# Skills and abilities
» Knowledge Programs of Study

# Helpful high schod|
# Preparation

w Hiring practices
@ Licensing / Certific]
» Wages

» Employment and
# Interests

#» Advancement oppi

Here, the user sees
high school teacher on
the IDEAS assessment
results, links to the
occupation, then to

the program of study,
then a related school.

Training Manual

Choosing a Program of Study  Clusters Index  Titles Index Search

Secondary Education and Teaching
o Overview

W Program Admission
w» Graduate Admissions
# Typical Course Work
# Things to Know

# Resources

Overview

Secondary education and teaching programs prepare people to teach in high
schools.

Related Informll Relate. In secondary education and teaching programs students learn to teach a speci
[ it . e

ht ”’”;f sudd ® Y5 <4 Us Colleges and Universities Choosing a School | States Index| Titles Index| Compare | Search

bl W Progi - - - - - y

w» Industries O University of Missouri - St. Louis [ ¥¢ save | 3 E-mail | B Letter | S# pri

us.jobs 5

@ | World w Finarfj = Scheel name and address School name and address

Real World Intg # General information

¢ High School Te ® student body Contact for more information At a Glance

Videos » Costs University of Missouri - St. Lauis St Louis, MO

= ® Financial aid gpel_urﬂve’\%t\é??;llevard * Suburban {within commuting
# Admissions - Louis, distance of a large city)
# Academics Main telephone 314.516.5000 * 13,159 undergraduate
" students
» Website http://www.umsl.edu,
Sports Pill ! e 3,325 graduate students
# Student lfe Request more information  hitps://www.ecampustours.com/Virtuza « Admissions: Moderately
# Housing ITours/ManageAccount/login.aspx?Ret difficult (about 85% of all
# Student services urnUrl=%2fvirtualtours¥%2fusers%2fad applicants accepted)
missions.aspx% 3fFafsaCode%3d002518&
#® Career services amp;FafsaCode-002518  In-state tuition: $7,968
® Graduate study « Out-of-state tuition
$21,537
Programs of Study « Public
a Architecture and Community = Applications due:
Planning Continuous
® Arts
buibtlalacicalcian
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The systematic and flexible design of MCIS is intentional. The navigation tabs on the top of the
home page encourage the user to begin where he/she wants. The suggested options on the
overview page guide users to make wise choices regardless of where they begin. The Checklist,
found under the PLAN tab in most states, offers a highly structured process for using MCIS.

PLAN  ASSESSMENTS ~ OCCUPATIONS  EDUCATION ~ EMPLOYMENT MY PORTFOLIO

Dan

My Portfolio »

Edit Image

Go Green!

check out green
videos!!

\'h Explore
= . occupations
%y, that are going

green!!! ’

Get Started +

* Use these tools to manage your career development.
® Learn more about yourself and create a career plan.
® Map your high school classes.

View

Learn about Myself +

e Answer questions about yourself and connect to occupations that may interest you.

View

Learn ahout Work +

* Explore occupation descriptions to learn more about what people do at work.
® Learn about industries and investigate career options in the military.
o Find out if self-employment is a good fit for you.

View

This structure allows users to begin with whatever their interests or readiness and then explore--
through links-- relevant and related content and components, eventually crafting plans and
making decisions about their future. Sometimes new users request a more prescriptive process
for using MCIS. The Career Plan, Checklist, and MCIS Curriculum, which we will explore in
Chapters 8 and 9, provide this structure. We believe that the more time you spend with MCIS,
the more you will learn to appreciate the flexibility of its integrated and systematic nature.

Assignment

e Design a structured use of MCIS for a classroom, group, or individual setting.
e Design a flow chart for the structured use an assessment with several areas of content.
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Lesson 8: Writing Reflections in MCIS

Objectives
To understand the reflective elements in MCIS

To understand the rationale for writing reflections in l ’
MCIS I‘N

Think for a minute: why would a person reflect upon I W
their career development? Because reflecting is key to . *‘I
learning; it's how we make meaning of information and
our learning. James Sampson refers to reflecting as a "metacognitive event in executive
processing,” by that he infers that reflective self-talk enhances our self-awareness and
contributes to the self-monitoring of our activities.

Reflecting is a key element of goal analysis, synthesis and other information processing elements
of career development. As the Digital Learning Community states, "Opportunities for student
reflection lead to self-assessment and revision skills, which increase user learning.” (2008)
Reflective writing is a consummate example of experiential learning—the process of learning
through reflection on doing. David Kolb has shown the highly effective and engaging value of
experiential education, noting that reflection may be the most valuable part of this learning
mode.? Norm Gysbers identified reflecting as one of six evidence-based strategies to enhance
student achievement and career development.3 Brown and Krane (2000) found reflecting to have
a statistically significant impact on engagement and commitment to goals and plans.*

In MCIS, users reflect in three areas. First, when they save any content or test result, they are
prompted to save their thoughts or reflections. Second, when users complete the activities in the
Career Plan’s three levels (Getting Started, Looking Deeper, and Preparing for Next Steps), they
reflect. Within each level of the Career Plan they are provided an opportunity to reflect and
build individual education plans by completing activities with the following reflective prompts:

From Know Myself

e  What do you know about yourself - your characteristics, interests, and preferences?
e  What did you learn about yourself from the career assessments you used?

e  What career clusters interest you now?

From Research Options
e  What occupations interest you now?
e  What are the preparation requirements for the occupations that interest you now?

From Evaluate Options

2 Kolb. D. A. and Fry, R. (1975) Toward an applied theory of experiential learning. in C. Cooper (ed.) Theories of Group Process,

London: John Wiley

3 Gysbers. N.S. and Lapan, R.T. (2009) Strength-based career development for school guidance and counseling programs, Chelsea,

MI: Counseling Outfitters.

4 Brown, S.D. and Krane, N.E. (2000). Four sessions and a cloud of dust, in Handbook of Counseling Psychology (3™ edition, pp. 740-

766). New York: Wiley.
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e  What did you learn about yourself from the career research you completed?
e  What did you learn about how you set goals and make decisions from the career work you
completed?

From Set Goals

e  What are your personal goals?

e  What are your academic goals?

e  What are your career goals?

e  What are your plans for improvement or enrichment this year?

From Make Plans
e  Education Plans
= What are your educational plans after high school?
=  What high school courses are you considering?
= What extra-curricular activities do you plan to participate in?
=  What high school programs are you considering?
e  Experiential Learning Plans
=  What other plans for career-related learning do you have?
Exploration/Job shadowing?
Mentoring?
Internship?
= Community Service Learning?
e Financial Plans
= What are your financial plans now?
= What are your financial goals?
=  What did you learn about yourself from the financial research you completed?
e  Action Plan and Supports
=  What is your action plan for this year?
=  What are your long-term plans?
=  Who will support and encourage you to achieve your goals?

From Writing Worksheet
e Use the writing worksheet’s text entry area to save writing samples in your portfolio, such as
a college essay or career narrative.

When completing lessons in MCIS' curriculum users are asked to post reflections about what they
learned, just like they are asked upon completion of activities within the Career Plan. These
reflections help users process what they are learning about themselves and their career
development, making meaning of the array of content MCIS displays. Reflections serve literally
to create a plan or a roadmap for the person's future and to teach career and life planning skills.
MCIS integrated a reflective writing element into the My Portfolio to promote the rigor, relevance
and reflection recommended across the literature for individual education planning and college
and career readiness.

Assignment
e Review the reflective questions in MCIS. Do you see any that are missing in terms of your
State's requirements?
e Consider: how might you implement the My Portfolio process in your school?
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Lesson 9: Using the My Portfolio
Objectives
To familiarize users with the elements of My Portfolio
To show you how to use the My Portfolio
What is MY Portfolio? The My Portfolio supports users in: creating career
plans, developing personalized portfolios to save thoughts and reflections, ‘ \
saving favorite career and educational content, storing assessment results,

generating course plans, and organizing their education and work history for resume creation.
The My Portfolio helps users better understand how to make plans and decisions by providing an
organizational structure for saving career development plans, assessments, work samples and
links. My Portfolio also contains the Career Plan tool, which allows users to engage in self-
directed formalized career planning beginning in 8th grade. This planning continues and is
refined throughout high school. This year, the My MCIS Portfolio added three optional features:
Checklists, Parent Accounts, and Visitor Accounts.

All portfolios contain these elements; these elements can vary in their order, as state MCIS
operators set the order, as you see from the front page of My Portfolio below:

Portfolio below:

Checklists

Career Plan

Favorites

Sorts and Assessment Results

Course Planner

Resume Creator/Saved and Uploaded Resumes

Stored Files and Links

Application Tracker

W ®©® N o U A w D=

(Optional) Universal Encouragement Program

10. (Optional) Practice Tests

Portfolios can be transferred between sites in a state, but not between states. Users can transfer
their portfolios or simply continue to use the portfolios if they change schools or agencies. When
users graduate or leave your school or agency, their portfolio can follow them to their "next step”
site. Transfer a portfolio under Account Settings found within the Name Bar on the top right of
the homepage..

The first page of the portfolio can be customized to reflect the user’s style preference, by
clicking “edit image” within the center color block on the home page. The menu allows up to
fifty-three choices, some states offer less options. The selected style is carried through usage of
the system; it appears in a modified fashion behind each page and on all reports.
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Many states require each student to have an individualized learning plan for academic, career,
postsecondary goals and extracurricular documentation. Let's look at how the My Portfolio can
meet these requirements.

1. Checklists

Checklists, an optional portfolio component, display your state-defined graduation requirements.
You may also find additional checklists that list teacher, advisor, or counselor-defined
requirements. Several checklists may exist in a site or for an individual user. When school or site
requirements relate to MCIS-assigned activities, the checklist will automatically update and
“check” the activity when you complete these in MCIS. Use the checklist to track student status
for meeting and achieving state graduation requirements, classroom assignments, or
counselor/advisor assighments.

2. Career Plan

The Career Plan process requires users to explore themselves and career opportunities, research
post-secondary options, evaluate these options, set goals, and make plans. The Career Plan
provides the opportunity to do each of these activities and update goals as time passes. The
Career Plan has three levels and five sections. Each section contains developmentally sequenced
activities designed for completing five career development steps.

Once users select a section, an
overview displays and prompts

effing Started Looking Deeperl Nex:lsteps| Writing Worksheet| Print F'roﬁlel
Five = RS

the user to select the activities ey Ot Steps P st Wy Career pan B o
in the order displayed, as fons egin Gating startd : Know yser
shown to the right. Activities, &8 H’{M:ﬂ‘ﬂ
instructions, links to worksheets [S=&E seain o et T Reseoch Opns
and MCIS components display by donm saeh o o o 48 . S
level: Domper T i t &
CIS Component: Career Cluster Inventory Set Goals
s
e Getting Started - e e S e e e
grades 8-9 R
e Looking Deeper -
grades 10-11
e Next Steps - grade 12 - 8 o

Each of these activities can be used at any grade level, if career development has begun in
earlier grades.

3. Favorites
Any content saved by a user is kept in this folder. Users can write notes to highlight content they
want to remember or record, by clicking Save when in any content area or assessment. Site
Coordinators and staff with access in MCIS Administration Tools can generate reports on what
users have saved. When a user saves a title it is saved under the component's name. Click the
component name to view all titles saved. The header, My Saved [Occupations, Programs, etc.]
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lists beneath it the titles the user has saved in alphabetical order. Click on the title to see the
topics. The header My Thoughts contains the reflections to oneself about this title or the user's
thoughts about what they want to remember. Updated tells the user when the title was last
saved; Edit allows

users to edit My :JOCC“DH“U": 5 & Occupations [ @ Occupations ]
ThOU htS entries- HEtg.g?cr”:guessguuiivers\t\es
g My Saved 7
Occupations My Thoughts Updated Edit Delete
Delete allows the user Actors T love this 712010 Edit Delete
to delete the stored

title or result. You might wish to provide a script for those new to career development; this will
structure and facilitate their writing as they save titles. Example: | researched this occupation

because [assessment results, hobby, someone | know does this, etc.]. I like this
occupation because . | can prepare for this occupation by attending
[school]

4. Sort and Assessment Results

Sort and Assessment Results stores the results of the assessments and sorts users complete in
MCIS. It works much like Favorites: when a user saves an assessment or sort, it is saved under
the component’'s name. Click on the component name to restore the results. An additional
feature of My Sorts and Assessments is Reports, which helps users combine the results of multiple

tests and sorts to see the

X ; j f;g::f Cluster Inventory 4 Career Cluster Inventory [EP career Cluster Inventory |

reCU rm ng OCCU pat]OnS . TO (Z1 Interest Profiler My Saved
. Career Cluster Inventory Answers My Thoughts Updated Edit Delete
generate the report, click Restore Anawar Set 1 lock good to me Tnzmo Edt Delete

Reports and select the
components you want to include on the report. The resulting table can help users interpret the
results of multiple assessments and sorts.

5. Course Planner

The Course Planner allows the user to create an R A R
individual academic plan to map out courses during  Joes s i =

grades 6-14. If you need some help, you can view i

and print the Recommended Course Plans (listed as
a link at the top of the Course Planner page), which
include State’s graduation requirements, State’s
university graduation requirements, and the
national career cluster plans of study. Begin by
choosing which grade you wish to plan. Then select
the pathway (if available), subject, course title,
and term and indicate if it is a required or elective === oo apEra e T
class, the units of credit, and, upon completion,
post grades. The user can add more cells for more classes as these fill. The Course Planner
tabulates your number of credits planned for year, allowing the user to instantly see if more
courses are needed for any given year.

The Course Planner puts the student in the driver's seat for planning and monitoring academic
progress towards meeting goals. It also provides a personal record of academic achievement and
accomplishment of state academic requirements. If the user selects a pathway, the course plan
can be populated with recommended courses for any or all years. These suggested courses can
be edited by the user.
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6. Resume Creator

The resume creator is a repository
for activities, work experiences,
education and training experiences,
skills and interests, and contact
information for references.
Information users store the Resume

Education and Training =y Overview
Paid and Unpaid Work

Achievements, Activities, and
Skills

Contact Information and References

Create Resume

Tutorial for Creating Resumes

Creator is used to generate resumes and the college/scholarship application activity charts.

When kept up to date, the Resume Creator contains all the information needed to complete job,

school, or scholarship applications. The categories for data entry are shown in the graphic above.

If the user wishes to create a resume, click Create
Resume at the bottom; select the style and topics from
among those listed. Finally, select whether to list or
attach references and the resume format. The RTF
version can be opened and edited in any word processing
program as can text. PDF format requires the full Adobe
or other illustrator/designer software program for

editing.

7. Stored Files and Links

e
cC

| L~g
e % Career Information System

[@ Home | g My CIS | A Log out]

Menu ~

\ Education and Work History - Susan Roudebush
Education and Training =y Format and Create Resume

Select Previously Saved Options for Resume

i

Paid and Unpaid Work

Activities, and Skills

[ Help]

Contact Information and References SelectaResume Style
@ Recent Grad
Create Resume
Accomplishment
Format and Create Resume h
© chronological

My Resumes
Functional-Skills

Build Your Own

[“Iinclude Dates in Resume
[include References

Stored Files and Links allows users to upload and store files and links in their portfolios. Users

can save up to five megabytes of information or links in this file. However, each file can be only

three megabytes in size. Stored Files and Links is a good place to store samples of work or
scanned artifacts to accompany a resume or college application. Links to pertinent sites can be

added and deleted as desired. Users can view and delete items placed in Stored Files and Links.

8. Application Tracker

The Application Tracker helps students track and record key elements of their college application
process: researching schools, completing school and scholarship applications, and managing
acceptance. It stores information in an orderly way to help students track important dates and
college application actions. Students land on the Before Applying (tab) where they can track:
enrollment-related tests taken, advisor meetings, scholarship applications/status of applications,

campus visits, and key dates. They click Help to learn more about options or click Add New to add

personal data. They can print anytime using the print link in the upper right of each page. The
second tab, Apply, helps users track important information about schools of interest, such as:

applications submitted, school deadlines, letters of recommendation, transcripts, essays, fees, and

FAFSA. The third tab, After Applying, helps users manage school acceptance, financial aid, and
housing application activities, as well as monitor what still needs to be done before attending

college.
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9. Practice Tests (Optional Implementation)

If a site purchases a practice test package, users will see the option for access within their My
Portfolios. This ensures that the tests are linked to a specific user account. The packages
include multiple timed practice tests with explanations for the Peterson’s Practice Tests links in
the portfolio. The user selects which type of practice test they want to take. Next the user
selects whether they want to take the full test or just a portion of the selected test. Then they
answer all the questions in their selected timed or untimed fashion. Finally, they review
incorrect answers to prepare for either the next practice test or the actual test.

These tests prove to be a valuable resource in geographic areas where classes for learning to do
well on these tests are not available or are very expensive. The academic tests are packaged in
the following purchase options:

SAT Practice Tests AP Test Preparation
Biology E/M AP Calculus AB
French AP Calculus BC
Chemistry AP Chemistry
Literature AP English Lang/Comp.
Math Level 1 AP English Lit/Comp.
Math Level 2 AP European History
Physics AP Physics B
Spanish AP Physics C
U.S. History AP Spanish
World History AP US History

Additional Tests Available

Armed Forces Vocational Aptitude

Battery GMAT
American College Testing Assessment  LSAT

General Educational Development TOFEL
Peterson's Practice Tests for the CLEP

English Composition ACT WorkKeys
Peterson's Practice Tests for the CLEP

The Humanities DSST
Peterson's Practice Tests for the CLEP

Mathematics ASQB
Peterson's Practice Tests for the CLEP

Natural Sciences Graduate ACT
Peterson's Practice Tests for the CLEP

Social Sciences and History Graduate SAT
AFOQT MCAT

Prep MAT

Civil Service Practice test package is based on Thomson Peterson’s ARCO series

In addition, a third optional package exists for users entering the workforce and for career
changers. Civil service tests are packaged in one to two full-length timed practice tests.
Assessments identify areas which require additional study; questions are designed to simulate
actual test questions with detailed answer explanations. These tests include tests for the
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following civil service occupations: Case Worker, Corrections Officer, Court Officer, Firefighter,
Police Officer, Police Promotion, State Trooper, Parole Officer, Realtor, and American Foreign

Service Officer. My Practice Tests can be ordered from the MCIS Portal under the Order Form
link.

Assignment

e Go to Tools for Users, and view one of the following My Portfolio tutorials: Reading, Saving,
and Deleting Messages or Creating Course Plans. Then practice creating your own portfolio
or course plan. Save your work.

e Review each section of your MCIS portfolio. Make sure that you have sample entries within
each section for demonstration purposes.

¢ Change the style of your portfolio to something that reflects your personality.
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http://www.azcis.intocareers.org/materials/tutorials/user/Messages-User_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/user/Messages-User_demo.htm

Lesson 10: Using the Name Bar | Log Out

Objective
To learn where to locate and edit personal information and message others

The name bar at the top of the page helps your performs various activities. It is where you link to
message others and where you go to edit your personal information or account settings.

1. Account Settings ACEDONT SETTNGS

Account Settings helps sites manage portfolios
and users manage the site association for their
portfolios. From this screen, users can transfer
their portfolios to another location, by clicking
the Change Schools/Organizations link. Also,
they can update personal information, read the
MCIS privacy statement or set the privacy setting
for the portfolio. Note: If the operator pre-
establishes a privacy setting for all portfolios,
the user will not have a choice. Users should be
instructed to provide their graduation year, as
this information can be used for organizing and
generating reports in the MCIS Administration Tools. Users can optionally provide demographic
information if the State Operator has chosen to implement this feature. We recommend that
users provide an e-mail addresses before graduation or before users leave your organization.
With an e-mail address, MCIS system administrators can help users recover forgotten usernames
and recreate passwords. Also staff at your site can send messages to the users email account and
follow-up with the user.

2. Share My Portfolio

This feature, listed under the name pulldown menu on the top right of the homepage, allows you
to share your portfolio with several types of people as described below:

a. My Parent/Guardian (Optional Implementation)
My Parent/Guardian allows students to view when their parent or guardians view their
portfolio. Access to portfolios by parents and guardians is established by the MCIS site
Administrator.

b. My Visitors (Optional Implementation)
Students can opt to allow others to view and comment upon their portfolios and
determine what contents of their portfolios they wish to share using My Visitors.

C. My Advisors (Optional Implementation)
Students can select which advisors they wish to provide access to their portfolios.
Advisors must first be selected and approved by the Site Administrator for the site,
and then students select whom of these they wish to allow viewing their portfolios.
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3. Messages

Messages —— Dan Erdmann

Select mailbox folder: Messages Sent -
Mess_ages only displays when.the user has T
received a message from a site ossages you hove sent are displayed belon:
administrator, staff member, Visitor, adViSOr | _ yuca messsge; - resd message; § - Deleteted message.
or parent. When a message exists, and the N
user clicks the messages link, they will see |B[pstesent  [Losthame | Fisthame | Accounttype | Subject ' view
the list of received messages. From here e
the user can VieW, Save, delete or reply to [ = 04s14/2011 Erdmann Dan Site Staff Test Send View
messages. Clicking on My Messages displays | " * " ™" e tert e

messages with date sent, sender, sender
type, and subject. From here the user can view or delete the messages. Once a message has

been viewed, the envelope icon appears as an open envelope. Once deleted, it appears as a
trash can.

In the screenshot above, the user can see the three messages sent. The message screen shows one
received unopened message and two earlier viewed messages. To view any of these messages, the
user clicks View on the far right of the table.

Assignment

¢ Send a message to one of the people listed under Share my Portfolio.
e Add your graduation year or email if not already listed in your Account Settings.
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Lesson 11: Tutorials

Objective
To learn where to locate and use the various tutorials

MCIS contains several tutorials which can be found in two
locations. The Portal page lists the user and
administrative/educator tutorials under the Materials header.
On the MCIS Homepage, under Tools for Users, user tutorials

are listed, and under Tools for Counselors and Teachers, the administrative/educator tutorials
are also listed.

The Administrative Tutorials include:

1.

2.

10.
1.

12.
13.

14.
15.
16.
17.
18.

19.
20.

21.
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Administering Portfolios: Learn how to add, delete, hide, and transfer users’ portfolios.
Learn various strategies to locate student portfolios.

Site Reports: Learn how to create reports showing your site's logins for specific time
periods and portfolios.

Creating Groups: Learn how to create, edit, or delete groups. Also, learn how to view
and add or remove individual portfolios to a group.

Group Reports: Learn how to create reports showing use of various components of MCIS
by group for specific date ranges.

District Reports: Learn how to retrieve district data and student portfolio for users from
various sites.

Peterson’s Practice Tests: Learn how to retrieve students’ Peterson’s Practice test
scores and results.

Finding User Names and Passwords: Learn various strategies to search through your
site's portfolios to find user names and passwords.

Creating and Using Advisor Accounts: Learn how to create and use an advisor account.
Retrieving Student Resumes, Files and Links. Learn how to view student uploaded
files, links, and resumes.

Checklists: Learn how to implement and monitor students’ checklists.

Universal Encouragement Program Reports: Obtain various reports on the results of
student Universal Encouragement Program surveys.

Individual Portfolio Reports: Learn how to view the contents of individual portfolios.
Creating and Using Staff Accounts: Learn how to create, edit and delete fixed term
accounts for staff that allow staff access to MCIS Portfolio Administration Tools.

Sending and Receiving Messages: Learn how to create, send, and manage messages.
Uploading Portfolios: Learn how to create portfolios in a batch using an Excel template.
Course Planner Editor: Learn how to upload courses, pathways, and create sequences
between these two.

Retrieving Student Uploaded Files: how to view students’ uploaded files and see
student-defined links.

Portfolio Policy: Learn how to set the policy on whether users are required to Opt-in or
have the choice.

Exporting Portfolios: Learn how to export Portfolio content to an Excel spreadsheet.
Setting Site Options: Establish a link of your choice. This link is implemented within
the Course Planner.

Application Tracker: learn how to run Application Tracker reports.



http://www.azcis.intocareers.org/materials/tutorials/admin/site%20&%20component%20usage%20reports_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/creating%20Groups_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/group%20reports_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/viewing%20portfolio%20contents_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/staff%20accounts_demo2.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/messages_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/uploading%20portfolios1_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/polict%20options_demo.htm
http://www.azcis.intocareers.org/materials/tutorials/admin/exporting%20portfolios_demo.htm

22. Parent/Guardian Accounts: How to set up these accounts.
23. Using the Curriculum: how to access and use MCIS curriculum components.

The Users Tutorials include:

1. Creating Your Portfolio (Standard and Junior MCIS versions): Learn how to set up your

My Portfolio.

Printing any or all Content of Your Portfolio: Learn how to print portfolio contents.

Sending and Receiving Messages: Learn how to manage your messages.

Transfer to a New Site: Learn how to transfer a portfolio to a new school or site.

Using the Course Planner: Learn how to create a plan of courses for grades 6-14.

Assessment Link: Learn how to link the results of assessments taken elsewhere to MCIS

information.

7. Using SKILLS: Learn how to use the SKILLS assessment program and understand your
results.

8. Occ Select: how to use this powerful subset of the SKILLS program

9. Occupation Sort: Learn how to get the most out of the Occupation Sort tool and
understand your results.

10. Creating Resumes: Learn how to create and save resumes in the MCIS portfolio.

11. Uploading Files and Links: Learn how to upload files and links into the My Portfolio.

12. Combined Report of Assessments: Learn how to generate a report combining
assessment results in the My Portfolio.

13. Print Portfolio Contents: how to print any or all contents of the portfolio.

14. Universal Encouragement Program: Learn about the benefit of the UEP for students
and how to take the survey and read a report.

15. Parent Accounts: Learn how to monitor parent/guardian views of the portfolio.

16. Advisor Accounts: Learn how to add and remove advisors.

17. Visitor Accounts: Learn how to authorize visitor views of the portfolio and identify
portfolio components to share with visitors.

18. School Sort: Learn how to sort and evaluate colleges and schools.

19. Filter Sorting: Learn how to filter and sort occupations based on four key
characteristics.

20. Application Tracker Learn how to use the Application Tracker to record your efforts to
secure a school for post-secondary education.

21. (For Junior Sites) Using Junior: an overview of how to user MCIS Junior.

oNUT AN WN

These tutorials can guide those using MCIS and support training, when face-to-face training
is not an option. They can be used to help users begin an assessment, create a portfolio or
explore independently. The Administrative/staff tutorials can help an educator use the MCIS
Administrative Tools without having an instructor to introduce these. These tutorials may
also serve as reminders post training.

Assignment

e  Review a couple of the tutorials in Tools for Users in MCIS. Design an independent
assignment using one of these tutorials for your users/clients.

. Review a couple of the tutorials in Tools for Counselors and Teachers in MCIS. Design
an activity for other staff members using one of these tutorials.
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Lesson 12: Tools for Users and Tools for Counselors
and Teachers

7

Objective
To familiarize you with the supplemental resources within Tools for
Users and Tools for Counselors and Teachers contained in MCIS

Tools for Users

The Tools for Users section contains Quick Starts and Tutorials, Support Materials, and
Parent and Student Resources. You learned earlier that Quick Starts are documents that
help users navigate MCIS components. These can be used as handouts in a classroom or
distributed for a self-directed homework assignment that requires MCIS. The tutorials are
detailed in Lesson 10. Support Materials include worksheets and cards for the assessment
and exploration tools. The Parent and Student Resources include articles for parents and a
useful checklist for students, organized by each year of high school.

Tools for Counselors and Teachers

The Tools for Counselors and Teachers include: Administrative Tools, Classroom Activities,
Guides and Instructional Notes, and Other Information. The News item contains information
on changes and upcoming developments expected in MCIS. Administrative Tools contains
tips and tools for the site administrator as well as tutorials for using the MCIS Administrative
Tools. The Classroom Activities include the Practical Learning Activities with 600 activities,
designed to infuse career information and development concepts into various secondary
curriculum areas. The On-Line Curriculum contains 127 lesson plans that support integration
of MCIS components into classroom settings. This curriculum contains three curriculum units
at the levels: Getting Started, Looking Deeper, and Next Steps. Each of these contemporary
127 lessons includes a PowerPoint presentation, worksheets and a scoring rubric in both
Word and PDF formats.

Educators can search the curriculum units using the options presented. Although written for
middle and high schools, many of these are also appropriate for use with adults with minor
modifications. The Classroom Activities also include a sampling of activities used within
MCIS trainings that are useful within regular classroom settings.

Guides and Instructional Notes contain helpful contents for teachers presenting the MCIS
components and learning activities. This section also contain counselor’s manuals and
guides for the assessments in MCIS. The Career Plan Implementation Framework suggests
specific strategies for implementing MCIS in developmental levels that are appropriate to
your site and user population. These guides and the associated user materials can help
educators implement MCIS assessments for the first few times.
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The More Resources in Tools for Counselors and Teachers includes Best Practices, containing
some examples of how MCIS is being used across the country by institutions helping users
explore career and educational opportunities. There is also a bookmark or card that you can

provide to users to help them recall their MCIS user names and passwords, and alphabetical
lists of the Real World Interviews and Occupational Videos.

Assignment

Review all of the contents in Tools for Users and Tools for Counselors and Teachers.

Customize the letter to users and letter to teachers found within the Career Plan
Implementation Framework for use at your site.

Review the Student Checklist, found in Tools for Users, Parent & User Resources.
Would you use this? How?
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Lesson 13: Using the Global Search, Search and
Glossary in MCIS

Objective
To familiarize you with the global search, search, and glossary
found in MCIS

Global Search and Search in MCIS are designed to facilitate the location of content within
MCIS. The glossary helps user understand unfamiliar terms. Global Search is typically found
on the upper left side of the homepage. It helps users find any content anywhere within
MCIS. For example, type "Astronaut” in the Global Search text box and click "Go," and this
page displays. Click on any of the six results listed, and the related topics containing the
word Astronaut appears. For example, we click Occupations and we see that Astronomers

e _and Physicists both have content
Search looks for matches to the words you enter It looks atthe list of titles and a list of keywords. CIS's search isﬂ::n;g/ about AStrOnautS.

because it looks for words that match the first five characters you enter. This approach is designed to find matches in case the used

in CIS (e.g., child) is not the word you entered (e g., children). fthe search includes words of no interest to you, simply ign em. For

help, view the Search Tips.

@ Search: Your Search Keys: ast Clusters Index' Titles \ndex' Comparel Search

astronaut a0 Files containing matchin _ «
Career Pathways (1 title) {looks for words that match the first five characters you enter. This approach is designed to find matches in case the word
Financial Aid (5 titles) use

Search Tips Military Employment (1 fi]
Occupations (2 titles)

The titles are displayed in alphabstical :L”hgur‘zrr';il‘;ﬁt;%e(z;'"e ) search:

order. If you do not find what you are astronaut eo) | Files containing matching tities. Click on a file name to see tities.

looking for in this list, try the Full Text _) Career Pathways (1 title)

Search Financial Aid (5 titles)

Search Tips Wilitary Employment (1 title)

Your Search Keys: astronaut

| Occupations (2 titles)
Full Text Search & Pragrams of Study (3 tities)
Check here and click Go. This may The titles are displayed in alphabetical Scholarships (5 titles)
produce a long list since it will look for order. Ifyou do not find what you are
matches on every word in the looking for in this list, try one of the tches found
descriptions and FAQs. Avoid the use of following: Oci tions matching "astronomers"
comman words. AstrdNmers
Physicists
[ Display Alternate Titles GO
Check here and click Go. You might [Top of Page]

recognize another title.

Search, found on the

tabbed menu bar on the home page and on the first page of any content component, looks
for matches to the words you enter.

Search looks at the titles and a list of keywords. MCIS Search works differently than other
search tools, because it looks for words that match the first five characters you enter. This
approach is designed to find matches in case the word used in MCIS (e.g., child) is not the

word you entered (e.g., children). If the search includes words of no interest to you, simply
ignore them.

A& o assesowents [EUUSVITOM  EDUCATON  EMPLOVMENT MY PORTFOLID Q

ﬂ[:l:ul]atinl]s Choosing Occupations Clusters Index Titles Index

A

* Abuse Counselors (ses: Social Workers)

+ Academic Deans (see: College and University Administrators)
* Account Executives (sse: Advertising Managers)

» Accountants and Auditors ¢ &
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Tip: when using Search, type as few letters as necessary. For example, for "Counseling”
type "counsel” to include the greatest number of results.

The MCIS Glossary, accessed from the right side of the Homepage, contains a long list of
specialized terms and words used in MCIS with the definitions of these words. Simply click
Glossary and then click the alphabet letter that corresponds to the word or term you need.

ABCDEFGHIJKLMNOPQRSTUVWXYZ#
A

AA.

AS

AA.S.

A.0.S.

(see Associate Degree - A A, A5, AAS, and AO.5)

Academic Progress
(see Satisfactory Academic Progress)

Allowance
(see Housing Allowance)

As Fast as Average
(see Growing as Fast as Average)

Ability

A natural talent or acquired skill. Typing, for example, is an acquired skill because one must learn how to type. In
contrast, a natural talent is something one can do well, even without taking lessons. For some people, playing a
musical instrument may be a natural talent. Occupations require different abilities.

Academic Year

A period of 30 weeks or more of instruction. Educational institutions use different measures of time. At schools that
use semesters, an academic year is at least 24 semester or timester hours. At other schoals, at least 36-quarter
hours or 900 clock hours is an academic year.

Accreditation
Approval showing that a school has met certain standards in its education programs, semvices, and facilities.

Assignment

e Use Global Search to find content about an occupation or training program that you
don’t see listed in MCIS.

e  Find the glossary definition for SAR.

e Go to Financial Aid. Click the Search tab and enter a topic of interest.
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Lesson 14: Using the Employer Locator in MCIS

Objective
To familiarize you with the Employer Locator found in MCIS

) I\

Ever wondered where employers for a specific occupation can be found? I \\ ‘
The Employer locator is a product developed and sponsored by the U.S. I # S
Department of Labor and delivered through Career One Stop programs. * al
MCIS links to this web site, which offers career resources and r

employment information to job seekers, users, businesses, and other workforce

professionals. While using MCIS, you can link to the Employer Locator and its employer bank
to find contact information about a specific employer or list of employers. It is necessary to
contact listed employer to see if they have current job openings; vacancies are not

accessible through this link.

To begin, click on the

Print This Page | Email This Page | FAQs | Rate This Page | A

: \—]
Employer Locator link on ‘- Toncs toz (S Seach
the lower right side of the R
g careeronestop S ——— T

MCIS homepage. Next,

Explore Careers : Salary + Benefits : Education + Training : Job Search : Resumes + Interviews : People + Places to Help
select the search tab ] _ S — _

rowse occupations : help ajob seeker: salaryinfo: write job descriptions : militarv transition : regional economic development
option from among those . T T

Explore Careers America's Career InfoNet

listed: Industry,
Occupation, Location, or

Employer Locator

Keywo rd . Use the Employer Locator to find contact information about a specific employer or list of employers. It will be necessary to contact each
employer to see if they have job openings available. Start your search by selecting a tab option below. Follow the instructions on each
page to get your results. Ifyou need help select Employer Locator Help below.

Follow the instructions on D) Soarch B 10USUrY  Setcta nusin SectarChoose One)

: i
each page to obta'l n you r 'A Searchibyiorcupation st nd Supﬂﬂd Wsls Management and Remediation Services |;|
Agriculture, Forestry, Fishing and Hunting =
S h By L ti Arts, Entert: it and R iti
results- If you need help’ q earch By Location C;gﬂr&;:ﬁnmeﬂ and Recreation
Education Services

select Employer Locator o search By Keyword] enance ana nsurance =

Help. Remember, these D

are not posted vacancies,

only employers who hire people in specified occupations. You will need to contact the
employer to see if they have vacancies.

Assignment
o Use the Employer Locator and find a local employer for carpenters within your zip
code.

o Try a search by keyword. Use the keyword "massage” and your state.
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Lesson 15: Administration Tools Gl

Objective
To familiarize you with the Administration Tools found in
MCIS

Are you the MCIS Site Administrator? MCIS administration
tools allow the MCIS Site Administrator and other key staff
to generate reports and maintain and edit various pieces of
administrative data. When established, every site receives a Site Administrator user name
and password. To login as an administrator, simply type in the user name and password
provided to you by your state MCIS Operator. Note: if you forget your password, it will need
to be reset, just as with student passwords, and you will be asked to establish security
questions, so that in the future you can retrieve a forgotten password.

Only the MCIS Site Coordinator can assign staff accounts in MCIS, which provide individual
staff with their own user names and passwords for administration tool access. Contact the
MCIS Administrator, cited on the portal page for help obtaining your site's administrative log
in codes.

|

Administration Tools — Main Menu
CIS Demo Site

Reports

$its Reports
| e o ot iogin mna sumenan rezors for o st

Group Reports

- e— Site Reports

Data Maintenance

L:;““” You can pull several types of reports from under
Comemes the Site Reports header.

o _ — You can view the number of logins at your site
— and the overall use of portfolios by clicking Site
e e Usage. For the number of logins, simply select
e e . s s . e o s e e the date range, and then click Generate Report.
e e e Note: report record-keeping in MCIS began in
IE:%;:W - July, 2006; no usage statistics can be retrieved

| 52 o 0= Liniversai Enourapement Frogram or your sie

prior to this date. For the total number of
Links
Tutorisls
|'aew7mas‘b(§1:\:an‘1'\s‘m’.mms

o to Caresr Information Systsm Return to Main Menu
|nmnc'.yeu irflormation Systam_ You will ba lopged In &s & porsollo usar

ot i Select Report

@ site Usage () Interest Frofiler
portfolios, regardless of date for the site, click oo s ::::"Chf“
Portfolio Summary Report. You can view the content © My Pacsonal Plan of Study © SKILLS
saved for most MCIS content areas. View the use of © My Career Plan © Ungergraduste School Ser
selected components in MCIS by clicking the - Coreer st nvnieny ) otk Imrtanc Locaio
component's name. You will be provided with a list e T
of compiled results by selected date range.
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Group Reports

Group Reports allow you to create
reports for a group of users. Note:
you must first create a group to be
able to run a report on the group’s
usage. Group reports can be run for

Portfolios matching your search criteria are listed below. (Last Name Begins with ‘rou’)

Filter:

Hed Edit Comman, d

Year
11/15/2008 Wiew

Last Use

sssssss

Page 1 of 1 (1 items)

Return to Main Menu

the same component and categories
as site reports. Group Reports also allow you to retrieve and view student resumes, uploaded
files and links.

Individual Reports

You can retrieve portfolio content saved for individual users by using the Individual reports
tool. Select name, graduation year, group or all users and see a list of those matching your
sort, then view individual portfolio contents.

Data Maintenance

Various pieces of administrative data can be maintained in MCIS. The data maintenance
tools allow staff to create groups, send messages, upload and view portfolios, run reports
and create and edit checklists. The site administrator can do these functions plus set policy,
activate the UEP, add links, edit courses, and create staff accounts. These utilities will be
explained below.

1) The Site Administrator

can create, edit or Pl I (8 Home | BiLeg o]
delete her own or Staff ' 1) Career Information System

accounts by us]ng My P SiteTmls_ Portfolio Select Portfolios

Accounts and Staff Select Portolios

Accounts. Simply click

Staff Accounts, then Cl'ick Select on Last Name Select all Users Select Graduation Year Select Group

Add NeW Staff Account, Se\ectYear Select Group

and then provide a

Username, Password, and the First and Last Name of the staff, coupled with the person’s
email address and expiration date for this account. Then click Add. Only those with the
Site Administrator username and password can use this utility. Note: You might choose
to have a Staff Account expire upon completion of a particular class or school year.
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2) Staff, District Administrators and Site Administrators can create, edit or delete groups
and add or delete portfolios to these groups by clicking Groups. Begin by clicking Add
New Group then once you enter the group name and click Add, you can edit the group
name, delete the group, and add members to the group by using the editing commands

on the right.

Staff

Group Name

| # of Members |

Search:

Edit Command

aTP
Sample

3) Staff, District
Administrators

and Site

] 1 »

5
0

H

Edit | Delete | Members
1P| Delete | Members

Page 1 of 1 (2 items)

Return to Main Menu

Administrators — |

can create,

edit, or delete portfolios using the Portfolios feature. You can also transfer portfolios to
another site or exclude portfolios from your site reports with this component. Begin by
selecting the action you wish to take, either adding a new portfolio or selecting an
existing portfolio or group of portfolios from amid a group of existing portfolios. You can
also select hidden or recently deleted portfolios and change the hidden or deleted status

of these portfolios.

4) If you wish to add an
individual portfolio, begin by a)
clicking Add New Portfolio, then
b) enter the user information in
the required fields and click Add
(see below). Remember, adding
Graduation Year may assist you
in creating useful reports later.
Staff and administrators can
activate checklists, and merge

Administration Tools -- Search Portfolios

CIS Demo Site

Return to Admin Tools - Main

Search Portfolios

Select on Last Name

| | Select Year j I Select Group j
Go Go Go Go

Menu

Select all Users Select Graduation Year Select Group

Add Hew User

Add New User

Show Hidden Users Show Deleted Users

I 8how Hidden Users | Show Deleted Users |

portfolio accounts (when students inadvertently create duplicate portfolios) using the
Portfolios tools. See the Administering Portfolios tutorial to learn how.

Administration Tools -- Add Portfolio
CIS Demo Site

Return to Admin Tools - Main Menu

Username: |

Password: |

First Name: I

Last Name: |
Address (Line 1): |
Address (Line 2): |
City: |

State: |

Zip: |

Phone: |

E-mail: |

Unigue ID: |

Graduation Year: |

Gender: ¢ Female " Male
Ethnic Group: © Hispanic orLatino € Not Hispanic or Latino @
Race:

I~ asian ™ white
I” Black or African American
View portfolio: Undecided

Expires:

Add Cancel

Never

** Required Fields

I™ American Indian or Alaska Native I Native Hawaiian or Other Pacific Islander @

User chooses at first login.
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If you wish to view the contents of individual
portfolios, edit, or delete a portfolio, begin by
selecting the portfolio. When the list of
portfolios appears, select the editing command
you wish to use.

5) Staff, Site Administrators, and District
Account personnel can also send, receive
and manage messages to portfolio users
with the Messages feature. To send a
message, click Send New Message, then
select the group or individuals to whom you
wish to send the message. Next compose
the subject and message text and click
Send Message. Messages that you have
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sent appear when you click the Messages component. You can view these by clicking View
Messages. You can also see if the user has viewed or deleted the message by observing the
opened or unopened envelope or the trash can on this page and track messages received using
the Select Mailbox Folder pulldown menu, then select Messages Received.

[Administration Tools -- Messages
CIS Demo Site

Return to Admin Tools - Main Menu

Select mailbox folder: Messages Sent -
Send New Message

Select All] Unselect All| Delete

Messages you have sent are displayed below:

Filters [

| |3| Sent Subject Last Name First Name Username Account Type | View
[C] & 07/13/2011  Checklist Activat Roudabush Susan susanroud PortfolioUser Wiew Message
[F] =1 07/13/2011 Checklist Activat Roudebush Susan susanroudebus  PortfolioUser View Message
[[] =4 07/13/2011 Checklist Activat Roudebush Suzan training PartfolioUsar View Message
[F] 4 07/13/2011 Checklist Activat Ruby Jaseph fsruby PortfolicUser View Message
[C] i 07/13/2011  Checklist Activat runa ran myfood PortfolioUser iew Message
[C] = 07/13/2011  Checklist Activat Rambo Amanda rambodud PortfolicUser Wiew Message
== el e

6) Staff and Administrators can upload single or groups of portfolios efficiently using the
Upload Portfolios feature. Follow the instructions precisely. You will need an Excel
spreadsheet with user data organized as the sample template in MCIS suggests.
Alternatively, you can cut and paste data into the MCIS template, then upload this into
MCIS. Next you upload the Excel file containing user data into MCIS, following the
instructions provided on the screen. The processing status of your upload will be
reported at the bottom of the page, allowing you to view instantly if your portfolios
uploaded successfully. If uploading problems occur, these will be specified, so that you
can correct any errors.

= ko an -o - [A N

= ®| Swnpre
Qc
Fromatpumter B £ W[ [0 A [ W] 0| lmegenconter- (30 % o |[W 8 <
nnnnnnnnn - - Aignment ;
A2 %] B

G BatchTemplste [Resd- fode

o . . o " i S
e S e e B - S
3
4
[
8

Resdy [=o 3

T NWEIESTY
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7) Site Options allows you to do three activities:
a. Set the portfolio privacy policy to either always require portfolio users to opt-in or
to let the user decide

whether their set site options.
porthliO is private Or ComseP"j::?reizsf;l::wk;boutaurscnoal's pre-req's click he
Viewable by Link URL: nitp:iwriteyournameher.k12.or.us
administrators and

staff with MCIS
accounts. Click the radio button of your choice and then click Save Changes. Only
portfolios created from this point forward will be affected by your choice. In
several states, all portfolios are set to opt-in to reveal passwords. This ensures
that users do not forget their passwords, and allows others to help them retrieve
forgotten passwords.

b. Add a link allows the site administrator to implement a URL of their choice in the
Course Planner. Simply title and type the URL where prompted to enter "Link
Text" and "Link URL," then click Save Changes. The title of the URL will appear as
a link on the first page of the Course Planner.

c. ldentify advisors, from a state-defined list, who can advise your students and view
portfolios within your site.

6) Course Plan Editor allows the Site Administrator to create: templates for the course
planner, default course lists and default pathways. Select the template with which you
wish to begin by linking on it in the left column, then enter or edit your data and upload
the file, as in the Upload Portfolios feature. You can generate reports of courses, export
and import existing data files within this utility. See the Course Plan Site Guide in Tools
for counselors and Teachers.

p.- [@Home\?ﬁmgout]
Lo 1< Career Information System

Administration Tools -- Site Course Planner
CIS Demo Site

Maintain Site default tables Please select a subject
e ——— Career And Technical Education -

Courses
Edit Courses for CIS Demo Site

Subject Course Special Notes |Edi Delete
ICareer And Technical E i A ing | a note Edit Deletel
ICareer And Technical E i A ing Il Edit Deletel
|Career And Technical Education [Accounting lll Edit Delete
|Career And Technical Education [Architectural Drafting Edit Delete
|Career And Technical Education Auto Tech | Edit Delete]
|Career And Technical Education Auto Tech Il Edit Delete]
|Career And Technical Education Auto Tech Il Edit Delete]
|Career And Technical Education Basic Computer Skills Edit Deletel
\Career And Technical E Co-Op Work Experience Edit Deletel
|Career And Technical Education (CAD - Architectural, Mechanical and Special Edit Deletef
|Career And Technical Education (Career Planning Edit Deletef

Pathways

Delete all Pathways and
Courses

Report, Export, Import

Reports, Export, Import

Close Window
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7) The Checklist Editor allows

L ]
[@ Home | 8 Log out ]
. . | L4
you to activate and view S ceroer information system
: Administration Tools -- Checklists - Main Menu
your state-defined student C15 Demo Site al
. Return to Admin Tools - Main Menu Checkist Tutorial
checklist for each grade
. Checklists - Main Menu
level. The state-defined
Introductory Message (All Checklists): Edit
1 1 To getwh tio go, d d road d a plan The foll hecklistinclud t of
default checklist is thiIes fo sach grade talwil hel 1o ke CAIge of and pian your s, 35 wel a5 et o saies.
graduation requirements. After all, graduating is one impartant step in achieving your future goals. You may not
developed by you r State needto complete all activities in the grade designated, but all activities must be completed priorto graduation.

As you progress through each year's checklist, dreaming about and planning your future, enjoy yourseif.

MCIS Operator, YOU Can also Remember: success is the quality of the journey.

Supporting Documents (All Checklists): Edit

Create Slte-SpelelC + intoCareers Checklist User Manual

Checklists and View Or l-ink to ) m-SDlifTs::r:nc:IsI:’haseland Phase | Checklist I
default checklists using the

Linked

Sequence | Site Checklist Activation Site

editor pictured below. tamber [Yome |G i | e el
1 District Grade 9 Grade 9 Edit | View | Activation | Reports [ Duplicate | Hide | Delete
2 District Grade 10 | Grade 10 Edit | View | Activation | Reports [ Duplicate | Hide | Delete
3 District Grade 11 | Grade 11 Edit | View | Activation | Reports [ Duplicate | Hide | Delete
4 District Grade 12 | Grade 12 Edit | View | Activation | Reports [ Duplicate | Hide | Delete
5 Careers Class Edit | View | Activation | Reports [ Duplicate | Hide | Delete
~Mone— - :2:1”
Default Checkilsts
ﬁ‘:‘r‘n":erfe Checklist Name b':: View ﬁ:‘l';““" Reports | Duplicate fii:;:':;b'e /
Grade 9 1 View Activation Reports Duplicate Hide
2 Grade 10 1 View Activation Reports Duplicate Hide
3 Grade 11 1 View Activation Reports Duplicate Hide
4 Grade 12 1 View Activation Reports Duplicate Hide

Icnpymgmmnm University of Oregon. Allrights reserved. Created by intoCareers, a untt of the University of Oregon

Links

As mentioned earlier, the administrative tools also allow you to link to the administrative
tools tutorials, which walk you through these administrative features in detail. Click
Tutorials to view the list of tutorial titles. In addition, you can link directly to the front end
of MCIS, where you will be logged in as an administrator, by clicking the MCIS link at the
bottom of the page. Use this link to easily toggle back and forth between the front and back
ends of MCIS, viewing administrative changes you have made to the system. When logged in
as an administrator on the front of MCIS, click the Return to link at the top left of the Home
Page.

Assignment

e Use the Administration Tools and:
o Add a portfolio for yourself to use in training others
Add your course schedule
Create a group and add some users
Add a list of users (perhaps incoming freshman?)
Add a URL for your site in the Course Planner
Send a message to a group of users
o Add an advisor for your students
e View the tutorials you have not yet seen

o O O O O
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Junior Information System

Addendum A: MCIS Junior

Objective

To provide an overview of MCIS Junior

MCIS Junior provides components designed for \'\Q ‘ -
6th through 8th grade users. Using MCIS at these Sl e Qe ligp  wnees wewror

grade levels can support reading, writing, ——
decision-making, and critical thinking skills while developing self-awareness, career
exploration, research, and planning skills.

MCIS Junior helps middle school users plan for high school and beyond. MCIS Junior
cultivates student self-awareness and helps students build education and career plans
and portfolios that can be transferred to and augmented during high school, for a
lifetime of career development. The classroom activities in MCIS Junior help teachers
and counselors address the career development and guidance needs of this age group.
Using the My Portfolio helps middle schoolers meet state content standards and
graduation requirements. MCIS Junior is organized uniquely. Users are directed at the
homepage to begin with one of three career guidance framework area questions:

e Whoam I?
e Where am | going?

e How do | get there?

L
r I s Career Text Only Version

Junior Information System

USINGJUNIOR ~ WHOAMI? ~ WHEREAMIGOING? ~ HOW DO GET THERE? MY PORTFOLIO
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The site then links them to content, assessments and activities linked with the
framework area of their choice. Users can also begin with any of the following
components:

MCIS Content

MCIS Junior includes 386 Occupations, 16 national clusters, and several content areas
targeted to middle user needs, such as content on volunteering, life after high school,
and making decisions.

Exploration Tools

The exploration tools in MCIS Junior include the Career Cluster Inventory and Reality
Check. The IDEAS Assessment can be added for an additional license fee.

The My Portfolio

Jomiar Information System

My Portfolio includes:

1. The Checklist

2. The Career Plan
Report, which
organizes the results
of students’
education and
planning process
completed in MCIS
Junior into logical
reflections.

3. The Course Planner, which helps the user generate a first course plan based upon
career and education goals (same planner as in the high school version of MCIS), and

4. The Resume Creator, which allows middle school students to create their first
resumes.

5. Saved and Uploaded Resumes, which allows users to upload and store resumes

created outside MCIS Junior.

Favorites stores links to and reflections about any content in MCIS and

Sort and Assessment Results records the results of the Exploration Tools.

Stored Files and Links, which stores work sample files and links to web pages where

other work samples, such as PowerPoint and You Tube presentations may be housed.

Resumes created outside Junior can be stored here too.

A USINGJUNIOR WHOAM 12 WHERE AM | GOING? HOW DO | GET THERE? MY PORTFOLIO

Mv Portfolio Where are the pages and results How do | record my school How do | track my career activities?

I've saved? activities? .
Return to your CIS favorites, Checklists
view your CIS assessment Favorites Résumé Creator

results, and store your files. Sort and Assessment Results Saved and Uploaded Résumés

View My Portfolio Stored Files and Links
How do | plan my courses?

Where can | see all of my Course Planner
reflections?

Career Plan Report.

Your Career Plan Report details all of your reflections.

© No
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http://oregoncis.uoregon.edu/home/LinkClick.aspx?link=156&tabid=201
http://oregoncis.uoregon.edu/home/LinkClick.aspx?link=157&tabid=201
http://oregoncis.uoregon.edu/home/LinkClick.aspx?link=174&tabid=148

Additional Resources

MCIS Junior provides various resources for students and staff as well.

o MCIS High School: If your middle school is linked to a high school version, you can
link to the high school site by clicking the link at the top of the home page.

o Tools for Users

contains various quick starts, L ETER About Us
tutorials and support

materials to help students use Article Directory About Us

MCIS Junior more i

autonomously and to help G[EIEEE.F{," F'rivau:g_.-' Statement
parents as they assist their Tools for Counselors and Terms for Use
youth with career Teachers

development. It also contains ) Comments

the |mplementati0n Tools for Users

Framework, which can help Toals for Parents
you structure your use of MCIS
Junior in one of three basic
fashions.

. Tools for Counselors contains curriculum materials, tutorials, quick starts, a
bookmark, and an implementation framework for delivering MCIS Junior. This is also
where you can go annually to learn "What's New" in MCIS for this year.

As well as tools for parents with activities, articles and ideas for involving parents in
their children's career development.

Technical Support

o The Glossary helps users understand career development terms that may exceed
the typical middle schooler's reading level.
. State specific resources, such as state guidance handbooks and content

standards, are often linked from MCIS Junior in this area.

Assignment
o Link to or use MCIS Junior, review the contents.
o Review the Junior Implementation Framework and identify how you would use MCIS
junior in your own site.
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Addendum B: MCIS Accounts and their Unique Characteristics

MCIS Accounts and Parent Visitor District User Staff Advisor

Characteristics:
Student creates/authorizes:

Site Administrator/District X X X X
Account creates:

MCIS Operator can create: X X

Can view all user portfolio X X*** X X* X X
contents:

Views only student-selected X
contents:

Logs in using MCIS portal page: X X X X

Uses Portfolio Administration X

login:

Uses District login X

(requires 8-character

password)

Site Admin and District Admin X X X**

can send email messages

through MCIS to:

User can initiate email X X X X
messages through MCIS to:

Site Admin and District Admin X

can send messages through

MCIS to:

User can send messages X X X X X
through MCIS to:

* Can only view one’s own portfolio
**Site Administrator/District Administrator can only send an automatic email notification when the staff account is established
*** Only with user permission
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